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Summary Checklist
Questions for councillors and officers to consider

Keeping governance up to date
As a councillor:
How effective is governance in your council?
Have your views been sought over the effectiveness decision-making and scrutiny, coalition working
arrangements, or multi-member ward working for example?
Do you think councillors provide strong and effective leadership?
Do you feel that the council’s senior management team has the capacity and capability to deliver the
council’s priorities?
As a chief officer:
Have you consulted with councillors over the effectiveness of the council’s governance arrangements?
Do you regularly review governance eg schemes of delegation, standing orders and working protocols?
How well has the council adapted its governance to take into account significant changes such as
health IJBs and its use of arm's-length companies?
Does your annual governance statement address significant issues and identify areas for improvement?

Clear roles and expectations
As a councillor:
How well do you understand and observe the roles expected of you?
Do you need further guidance on how to fulfil your role, for example protocols for member-officer working?
Do you actively contribute to effective governance in the council, as well as fulfilling your
representative role as councillor?
Are officers accessible - and to what extent do they provide the right balance between supporting the
administration and supporting the council as a whole?
Where your council is led by a coalition, are the working arrangements clear?
Where your council uses the executive or cabinet system, are the roles of the executive and nonexecutive groups clear?
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As a chief officer:
Do you feel you provide the right balance between supporting the administration and supporting the
council as a whole?
Have you reviewed the council’s governance documents including schemes of delegation, guidelines
and protocols to ensure they are clear and easily understood?
Do you think all councillors are clear on their roles and have the necessary skills, and have you taken
steps to support them?

Effective scrutiny
As a councillor:
How open is your council to scrutiny – is scrutiny encouraged as a means to improve services and
make better decisions?
Have you received training and support in your scrutiny role?
Do you actively engage in scrutiny and ask constructive and challenging questions?
Do you feel able to ask candid questions, for example about risks?
To what extent does scrutiny take into account service user and community views?
Are the chairs of the audit and scrutiny committees sufficiently independent?
Do you get sufficient information to make balanced decisions, for example on the best options for
delivering services?
Does your councils scheme of special responsibility allowances reflect the importance of the scrutiny
and audit functions?
As a chief officer:
Do you periodically review the effectiveness of scrutiny - including it’s impact on decision-making?
Are effective scrutiny and audit arrangements in place for services delivered through local partnerships
or arm's-length bodies?
Do you provide councillors with comprehensive information on services, costs and risks?
Have you taken measures to engage service users and communities in scrutiny?

Partnerships and arm's-length bodies
As a councillor:
Do you think the governance arrangements for local partnerships, the health IJB, and the council’s
arms-length bodies are clear and fit for purpose?
Do you have the necessary skills and abilities to undertake your role?
Do you receive support and training on your roles and responsibilities in relation to any partnership or
arms-length body that you sit on?
Does your training specifically cover your legal responsibilities as a member or trustee in relation to the
company or charitable trust that you are a member of?
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Do you make a strong contribution through your attendance and engagement at board meetings?
Are the different aspects of the role clear eg providing strategic direction, scrutiny, audit, and
representing the council or community?
Is the performance of the local body or partnership sufficiently monitored and reported to council?
Does the IJB have a common culture and purpose – is there a clear vision for improving care?
As a chief officer:
Does your council provide sufficient training and support to councillors in their roles on local partnerships
and boards?
Does the council understand and observe the Following the Public Pound guidance? (eg setting clear
criteria for funding, audit access, and monitoring)
Does the council have a clear rationale for council representatives having a role on outside bodies and
partnerships?
Are you satisfied with the governance of the IJB including how its decisions are reported to the council?

The role of Statutory officers
As a councillor:
Do you understand the roles of statutory officers, and do you have confidence in their abilities and
contribution? (eg monitoring officer, chief social work officer, chief finance officer)
Have you received sufficient training on the roles and responsibilities of statutory officers?
Do you/your committee understand how and when to consult with statutory officers?
As a statutory officer:
Do you have sufficient influence to ensure the council operates effectively?
Are you seen to be accessible in the support that you provide throughout the council?
Do you have a constructive relationship with the senior management team?
Are your views sought, and do you provide advice and direction to councillors and senior officials?
Are the responsibilities of the statutory officer roles adequately set out in the council’s governance
documents?

Conduct and working relationships
As a councillor:
To what extent do you think councillors work constructively together and show mutual trust and respect?
Is there a culture of trust and openness between councillors and chief officers?
Are you made aware of the behaviours and conduct expected of you?
Are cross party or group meetings and member-to-officer working groups used and do they work well?
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As a chief officer:
Is sufficient guidance on roles and expected conduct available to both councillors and officers/employees?
Do you have positive and constructive working relationships with officers?
Are sufficient opportunities in place for cross party / group meetings, and for members to work with
officers?
Are such meetings constructive, and do they respect the principle for public debate and decision-making?
Does the council undertake exit interviews for councillors and learn from them?

Councillor skills
As a councillor:
How well do you understand your role in relation to the council, local community, and on partnerships
and outside bodies?
Is training and development sufficient for you to do your job?
Are you able to make an effective contribution to scrutiny, audit, and financial aspects of council business?
Do you take up training opportunities and make the most of advice and support from officers?
As a chief officer:
Do you ensure that training and development opportunities are available to councillors?
Does training include essential skills in areas such as scrutiny, audit and financial decision-making
Do you give sufficient support, information and guidance to councillors across their diverse roles,
including partnerships and arm's-length companies?
Do you tailor training to the individual needs of councillors make it available on an on-going basis?
Do you seek feedback on the effectiveness of training and act on this?
Has the council reviewed the facilities and support provided to councillors to help them make the best
use of their time and skills?
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